
 
 
 

 
 
 

SJF&NC 
Junior Netball Coach Job Description 

 
 

Job title:  Junior Netball Coach St Joseph’s F&NC 
Team:  
Location:  Hilltop Street, Herne Hill  
Hours 
(per week):  

1 training session and 1 game 

Responsible to:  
 

Whilst appointed by the SJFNC Committee the role is responsible to our 
entire club community. 

Reports to: Junior Co-ordinator and the Senior Coach 

 

Job Purpose 
 
To co-ordinate and deliver a high quality netball coaching programme for SJFNC ensuring that it 
achieves the outcomes as established in our strategic plan, whilst always ensuring that members 
act in “The Joeys Way”. 
 
Whilst the primary responsibility is to the coaching of the __________ netball team the coach will 
have a role in the assistance of the SJFNC netball program and will need to adopt an “all of club” 
approach. 
 
Main Duties and Responsibilities  
 

1. To coach Junior Team allocated by committee 
2. To discuss along with Senior Coach a coaching plan for the season (training, recruiting, 

game plan etc) 
3. To assist in the development of other junior teams along with the junior co-ordinator and 

Senior coach 
4. To attend coaches meetings. This is to ensure that all coaches are aligned in 

expectations and to address any issues. 
5. To help provide on-going assistance and mentoring to all other junior coaches including 

involvement in All of Club Group Training Sessions. 
6. To be involved with appropriate pre-season and “in season” training and player 

skill/fitness testing 
7. To assist with the player trials and team selection 
8. To attend regular team selection meetings with other coaches to ensure appropriate 

rotation of players 
9. To attend a meeting/training session with all players (juniors and seniors) to outline 

expectations for the season 
10. To be familiar with and adhere to all VNA and AFL Barwon policies and codes of conduct 
11. To attend club functions and engage with club sponsors and other members 
12. To adhere to “The Joeys Way” 
13. To take responsibility for their own continuous professional development and attend 

relevant training courses to improve their coaching delivery  
14. To continually provide feedback to the Senior Coach regarding coaching plans 



15. To ensure all equipment associated with the coaching programme is correctly set up, 
maintained, stored and returned on completion of the coaching programme  

16. To undertake the necessary planning to ensure the programme demonstrates 
progression throughout, linked to the principles of Long-term Player Development  

17. To support all of our junior coaches and players and ensure “visibility” within our junior 
divisions 

18. To implement a high quality coaching programme, which will provide our players with the 
best opportunity for individual and team success/development 

 
Personnel Specification 
 

Qualifications Essential 

 Hold a current Foundation Coaching Course Certificate 

 Hold a current working with children check (if over the age of 18) 
 

Experience Essential 

 To have been involved in “local” sporting club environment 

Skills & 
Competencies 

Essential 

 Demonstrate strong leadership qualities 

 Excellent communication and interpersonal skills  

 Strong planning ability with excellent organisational skills  

 Ability and willingness to work outside of normal hours including 
evening and weekends 

 Must be self-motivated with the ability to enthuse a wide range of 
participants  

 Ability to work independently and as part of a team 

 Ability to manage a group of participants effectively 

 Solution orientated  

 Resilient with a can do attitude 

 


